
 

 

Constitution of the University of Alberta  
Undergraduate Artificial Intelligence Society   

 
This constitution was last amended on March 9, 2026 

Preamble and Mission Statement  

The University of Alberta Undergraduate Artificial Intelligence Society exists to cultivate a 
collaborative and interdisciplinary community of students interested in artificial intelligence 
and its real-world applications. The Society provides accessible opportunities for learning, 
technical development, leadership, and professional growth through workshops, projects, 
events, and industry engagement. 

The Society is committed to fostering responsible and inclusive innovation in artificial 
intelligence, supporting students at all levels of experience, and representing student 
interests in AI within the University and the broader community. 

ARTICLE I: Name and Purpose  

I. Name  

A.​ The group shall be known as the University of Alberta Undergraduate Artificial 
Intelligence Society, hereinafter referred to as “the UAIS” or “the society”. The society 
exists under the student groups section of the University of Alberta Students’ Union 
Constitution (at least 75% Undergraduate Students).  

B.​ The symbol of the Undergraduate Artificial Intelligence Society shall be a coloured 
neural representation of the brain graph.  

I.II Compliance  

The student group operates at the University of Alberta, subject to University of Alberta and 
Students’ Union policies and procedures. This group will also comply with all local, provincial, 
and federal laws and procedures.  

I.III Mandate 

The society operates for the purpose of achieving its goals and realizing its mission at the 
University of  Alberta.   

The goals of the group shall be: 

A) Supporting a diverse community of students interested in learning AI.  

 



 

B) Teaching the basic tools to program an artificial intelligence system including neural 
networks, and applying them to projects.  

a) There should be at least two “workshops” per semester where a new skill is 
introduced.  

b) These projects will be team collaborative efforts, with students learning how to 
work on a team with leadership roles and using version control systems.  

c) A project is defined as any participation to the organization to a club sanctioned 
event, participate to a workshop, or contribute code on our GitHub repositories  

C) Representing the interest of members before external organizations such as the 
Students’ Union and AMII.  

D) Maintaining the meeting place in the Student Innovation Centre.  

ARTICLE II: Membership and Eligibility  

II.I Membership  

As there are many diverse areas in AI, it’s important to respect unique perspectives. No matter if 
you’re a beginner or expert, there’s a place for you. Membership in the group is open to all 
University of Alberta students. Membership within the group must be composed of at least ⅔ 
University of Alberta students. To join the group members must sign up on Rubric. 

For all membership types, on Rubric we will collect a members name, UAlberta email, students 
status (graduate/undergraduate/alumni/faculty-staff/non-affiliated). The only differentiation being 
that for a general member, we require them to state the two UAIS events they have attended at 
the point of their registration. 

i. General Members: 

A.​ Any undergraduate student or graduate student, full or part-time, may become a general 
member of the UAIS during the academic year in which they are registered at the 
University of Alberta.  

B.​ A general member is committed to attend at least two meetings per academic year, and 
must report this in their sign up on Rubric.  

C.​ General Members may attend all group events, and take on executive roles.  

ii. Executive Members:  

A.​ An Executive Member is defined as any general member who is elected to an executive 
position or who is appointed to temporarily assume the duties of a vacant executive 
position, while that individual is in that role. 

 



 

B.​ Executive Members are able to vote on all group  matters.   

iii. Prospective Members:  

A.​ Any individual who is interested in being a member of the group but does not meet the 
requirements of general membership. 

B.​ Prospective members may attend all group events but do not hold voting rights and may 
not be elected to an executive position.  

iv. Associate members:  

C.​ Staff, academic or non-academic, may obtain associate membership. This is intended to 
allow them to keep up with our club activities if they so wish. 

D.​ Each associate member is entitled to attend all general meetings and Society events, 
albeit without voting privileges or other preferential status.  

Membership lasts from the beginning of an academic year to the end of the academic year as 
defined in the UofA calendar, and as enforced by membership expiry on Rubric. 

 

II.II Membership Standing 

i. Good standing: Members are considered in good standing by default during the first semester 
of their membership. Members can maintain their good standing by attending at least 1 
meeting/event each Fall and Winter semester of their membership, and abiding by the 
group’s constitution. 

ii. Bad Standing: Members may lose their good standing status by not meeting membership 
standing requirements, or acting against the goals and objectives of the group as listed 
in the constitution. All members in bad standing will receive a notice from the 
President detailing the reason they have been placed in bad standing, along with how to 
regain their good standing status within the group (When applicable). Failure to 
communicate with the President  about the terms of their membership standing will 
result in a loss of membership privileges, suspension or expulsion from the group. 

 

II.III Membership Expulsion 

i.​  Process Initiation: The expulsion procedure can be initiated by any individual, 
recognized as a member or not, provided they send in a formal written complaint to the 
Executive Committee presenting all evidence. Members may also be considered for 
expulsion if they fail to communicate with the President regarding their bad standing 
status as outlined in Article 2 Section II.ii, or if they fail to abide by the guidelines 
provided to them to regain their good standing status. Evidence may include written 
communications (such as emails, messages, or screenshots), relevant documents or 
records, and statements from individuals with direct knowledge of the situation. All 

 



 

submitted evidence must be reasonably related to the complaint and provided in good 
faith. 

ii.​  Case Review: Cases for expulsion will be reviewed and voted on by the executive 
committee in a closed executive meeting. Expulsion votes must receive support from at 
least two thirds (⅔) of the executive committee. 

iii.​  Notification of Expulsion: If the vote for expulsion is successful, the member must be 
notified of their expulsion within 48 hours. 

iv.​ Expulsion Appeals: If a member wishes to appeal their expulsion, they must notify the 
Executive Committee within one week of the final decision. A third-party will be 
composed of three, volunteering general members with no conflicts of interest, who 
will be provided all evidence, communications, and meeting minutes regarding the 
member's standing. The appeal vote will be considered final. 

  

II.IV Membership Dues  

The Society will not charge for membership status. 

i.​ Alteration of Dues: In the case that membership dues are charged, any implementation or 
increase of membership dues will be voted upon by the general membership. Changes to 
membership dues will not be implemented until the next membership renewal period 

ARTICLE III: Elections  

III.I Eligibility  

i.​ Candidates: In order to be eligible to run and hold office as an Executive Member, an 
individual must be a General or Executive Member of the group in good standing who 
will not be graduating before the end of their term and has been registered in good 
standing for at least one (1) month prior to the date of the election meeting.  

ii.​ For the position of President, candidacy is reserved for returning Executive Members 
(individuals who have previously served at least one full term on the UAIS Executive 
Committee). The President role will be opened to non-returning General Members 
only if no eligible returning Executive Member runs for President in that election 
cycle. If no returning Executive Member is nominated by the nomination deadline, the 
election supervisor(s) will confirm the position is open to any otherwise eligible 
candidate. 

ii. Voters: 

A.​ In order to vote in an election, an individual must have been a General Member 
and must have been registered in good standing for at least one (1) month prior to 
the date of the election meeting.  

III.II Election Supervision  

 



 

Elections will be monitored by the outgoing president. If the outgoing president plans to run 
as a candidate, the executive team will appoint an impartial committee of three, 
non-candidate General Members to  promote and supervise the election process as below. 
The Elections Supervisor(s) will provide candidates and voting members with information 
on the elections, campaigning, and all associated procedures, 2 weeks prior to voting. The 
Election Supervisor(s) is not eligible to vote in the election, except in the case of a tie, 
following Article III.III.vii. 

III.III Election Procedures  

i.​ Timeline: Election will be held annually in March. 
ii.​  Nominations: Members must nominate themselves. Nominations must be declared to 

the election supervisor 1 week prior to election according to the requirements outlined 
by the election supervisor(s). 

iii.​ Confirmation of Candidacy: After 48 hours following the nomination deadline, the 
election supervisor(s) will confirm candidates meet the requirements to run in the 
election. Those that are not eligible will be informed and disqualified from running. 

iv.​ . Campaigning: Leading up to the voting period, confirmed candidates shall be given 7 
days to advocate their platform to the group. Campaigning rules will be 
communicated by the outgoing president, including but not limited to utilizing 
postering, forums, or online social media.  

v.​ Candidate Speech: All candidates must deliver a 2–3 minute speech in person at the 
meeting during which elections are held. The speech shall outline the candidate’s 
platform, qualifications, and goals for the role. In cases of extenuating circumstances, 
as determined by the election supervisor(s), a candidate may deliver their speech 
virtually in real time or submit a recorded video statement of equivalent length. 
Failure to provide a speech without prior approval will result in disqualification. 

vi.​ Disqualification: Candidates who are found behaving in non-democratic ways, 
spreading misinformation, utilizing bribery, or going against the core values of the 
organization will be disqualified from the election. The election supervisor(s) will 
inform them of their disqualification no later than 24-hours after the decision is 
finalized. Candidates who wish to appeal their disqualification may follow the appeal 
process as outlined in Article III.IV 

vii.​ Quorum: Quorum for the election is ⅓ of all voting eligible members.  
viii.​ Voting: Votes must be conducted by secret ballot. During the voting period and before 

results are counted, the election supervisor(s) will vote in each race and keep this vote 
separate from the general voting pool. This vote will not be counted in the total, unless 
a tie occurs between candidates, in which case it will determine the successful 
candidate in that particular race. 

ix.​ Majority: A candidate must receive 50%+1 of total votes to be elected even if they run 
unopposed. Ballots must include a “none of the above” option. 

 



 

x.​ Results: The election supervisor(s) will announce the results of the election within 5 
days of the ballots being counted. 

III.IV Election Appeals: 

i.​  Submissions: A candidate or General Member may appeal election and by-election 
results within 48 hours of the announcement of results. Appeals submitted after this 
timeframe will not be considered. Appeals must be made in writing via email to the 
election supervisor(s). Submissions of appeals must include all evidence in the initial 
notice. 

ii.​ Review: The election supervisor(s) must review the appeal and provide a final decision 
within 5 days. In the case that evidence may take longer to review, the election 
supervisor may request additional time or support from the general membership at their 
discretion.  

iii.​ Appeal Grounds: The election supervisor(s) will assess the validity of the appeal and 
determine the process for handling it. This decision is final and cannot be appealed. 
The appeal must specify one of the following grounds: 

a.​ candidate eligibility, 
b.​ ballot count,  
c.​ violations of election procedures,  
d.​ ineligible votes 

III.V By-Elections and Vacancy 

i.​ Vacancies:  Should an executive position not be filled or become vacant, the Executive 
Committee shall initiate a by-election within 1 month. By-elections will follow standard 
election procedures as outlined in Article III. The responsibilities of the vacant role will 
be assumed by another member of the executive committee until a by-election is held. 

ii.​ Appointment: If a role remains vacant after a by-election is held in good faith, the 
executive committee may appoint an eligible member to the vacant role for the 
remainder of the executive term. This appointment must be ratified by a general 
membership vote, conducted electronically. This vote must be conducted within 1 month 
of the initial appointment. 

  
ARTICLE IV: Executive Committee  

IV.I Executive Committee  

The Executive Committee will be: President, Vice President, Treasurer, Vice President 
Internal, Vice President External, Vice President Marketing, Vice President Technology, Vice 
President Administration.  

The term of office for an executive committee shall be April 1st - March 31st. Executive terms 
may not extend beyond this unless an officer is re-elected to a role. An individual may not 
hold a particular executive role for more than two consecutive terms. 

 



 

IV.II Duties of Executive Committee Members  

I.​ President  
A.​ Sets strategic direction for the Group and is the Chair of the Executive Committee. 
B.​ Acts as the group’s primary contact with the university and Student Group 

Services. 
C.​ Possesses signing authority on the group bank account.  
D.​ Approves group expenses alongside the Treasurer. 
E.​ Completes GLO: Essentials prior to annual registration. 
F.​ Completes or delegates the completion of one GLO: Skills module prior to annual 

registration. 
G.​ Completes Event Organizer Training prior to annual registration. 
H.​  Completes the Group’s registration process with SGS by the end of the month 

following their election month.   
I.​ Facilitates the transition process for their successor and the incoming executive 

team. 
J.​ Immediately upon their election, the President shall appoint a non-returning 

member of the previous year’s executive to serve in an advisory role. In the case 
of a full returning executive, no advisor will be appointed. It is understood that all 
outgoing executives will make their contact information available to incoming 
executives.  

II.​ Vice President  
A.​ Assist the president in all of their responsibilities as delegated by the president.  
B.​ Assume all duties of the president in the event of their absence. 
C.​ Organizes all group events. 
D.​ Provides group members with information regarding events. 
E.​ Coordinates event logistics and marketing with Vice President External 
F.​ Completes Event Organizer Training prior to annual registration. 

III.​ Treasurer 
A.​ Creates and presents group budgets.  
B.​ Possesses signing authority on the group’s bank account, and will be responsible 

for handling group funds, making regular cash deposits, and approving expenses.  
C.​ Initiates and oversees the reimbursement process.  
D.​ Researches and applies for grants. 
E.​ Maintains the group’s financial records in compliance with Article VI.  
F.​ Completes GLO Finance prior to annual registration. 
G.​ Manages financial sponsorships and financial outreach. 

IV.​ Vice President Internal 
A.​ Notifies members of upcoming meetings and agendas through Discord, Instagram, 

and LinkedIn. 
B.​ Compiles and distributes the group newsletter. 

 



 

C.​ Ensures all group members are aware of the rules and regulations outlined in the 
constitution and other internal documents. 

V.​ Vice President External 
A.​ Establish and maintain relationships with external organizations, including 

industry partners, student groups, academic departments, and sponsors. 
B.​ Maintain a documented record of active partnerships, sponsorship agreements, 

and external contacts for executive transition purposes. 
C.​ Coordinate sponsorship outreach with the Treasurer, including drafting proposals, 

negotiating agreements, and ensuring fulfillment of sponsor benefits. 
D.​ Oversees membership recruitment. 
E.​ Completes Event Organizer Training prior to annual registration. 

VI.​ Vice President Marketing 
A.​ Creates digital and physical marketing materials, such as but not limited to: 

Instagram posts, videos, physical posters. 
B.​ Responsible for design and visual brand consistency. 

VII.​ Vice President Administration 
A.​ Records meeting minutes. 
B.​ Tracks membership attendance and participation. 
C.​ Maintains all group files. 
D.​ Books rooms for events as needed. 

VIII.​ Vice President Technology 
A.​ Handle password management.  
B.​ Manage the GitHub organization.  
C.​ Manage the Google Drive, both public and private.  
D.​ Manage the Google Suite account (uais@ualberta.ca).  
E.​ Handle deployments on any cloud providers such as Amazon Web Services. f) 

Maintain the website.  
F.​ Be in charge of any other technology orientated tasks defined by the President. 

 

IV.III Expulsion and Impeachment  

i.​  Initiation 
A.​ If an Executive Member fails to fulfill the duties of their position, any General or 

Executive  Member may petition the Executive Committee for their 
impeachment. The president, or other executive member is responsible for 
presenting the evidence to the group’s membership at the next group meeting. 
Evidence may include written communications (such as emails, messages, or 
screenshots), relevant documents or records, and statements from individuals 
with direct knowledge of the situation. All submitted evidence must be 
reasonably related to the complaint and provided in good faith. 

 



 

B.​ An Executive Member who misses three (3) consecutive Executive Committee 
Meetings without reasonable cause shall receive a formal written warning from 
the President. If the Executive Member misses a fourth consecutive meeting 
without reasonable cause, any Executive Member may call for a removal vote at a 
properly constituted Executive Meeting. Removal shall require a two-thirds 
majority of Executive Members present. 

ii.​ General Membership Impeachment 
A.​ If the petition is brought forward by a General Member, the matter must be 

presented at the next General Meeting. The President, or another Executive 
Member if the President is the subject of impeachment, shall present the 
evidence. The Executive Member under review shall be given an opportunity to 
respond. An impeachment vote shall require a two-thirds majority of voting 
members present, provided quorum is met. 

iii.​ Executive-Only Impeachment 
A.​ Any Executive Member may call for an Executive-Only impeachment vote 

during a properly constituted Executive Meeting. The Executive Member under 
review shall be given an opportunity to respond. Removal shall require a 
two-thirds majority of Executive Members present. 

iv.​ Executive reinstatement 
A.​ An Executive-Only impeachment may be appealed by General Members at the 

next General Meeting, where a majority vote may overturn the decision. 

ARTICLE V: Committees  

V.I Committees  

A.​ The Executive Committee may form additional committees as required. Committees must 
report to an Executive Committee Member, who is ultimately responsible for the 
operations and conduct of the committee. 

B.​ A committee shall consist of an odd number of voting members, chaired by an executive 
officer. The executive officer shall abstain from voting except in the event it is required to 
break a tie.  

C.​ The governing executive for a committee may disband a committee at any time. 
D.​ Any committee that is operational for over 1 year must be formalized in the group’s 

constitution, outlining composition, duties, eligibility, and the process for joining or being 
removed from the committee.  

ARTICLE VI: Finances  

VI.I Fiscal Timelines:The Group’s fiscal year runs from April to March 

i.​  Deposits: The Treasurer will make deposits regularly or when an amount greater than 
$500 has accumulated  in the cash box, excluding any petty cash used as a float.  

 



 

ii.​ Records: Bank statements, receipts, grant reports, and other financial documents are to be 
kept in a secure location for seven (7) years before being shredded.   

VI.II Budgets  

The Treasurer is responsible for creating and presenting the upcoming fiscal year’s budget to the 
Executive Committee in March. Upon majority Executive Committee approval the proposed 
budget will be distributed to the general membership. This communication shall determine 
whether Members wish to vote on the budget electronically or hold a Special Meeting.  

The President or 40% of general members who petition may request a special meeting to discuss 
the proposed budget, it must be held after 7 days' notice to the Membership. The quorum for the 
Special Meeting shall be ⅓ of all voting members of the General Membership. If quorum is not 
reached there will be an automatic electronic vote. At the Special Meeting, the proposed budget 
must receive a 2/3 majority (using normal rounding) in order to be  approved.   

If the electronic voting method is chosen, the proposed budget must receive a 2/3 majority 
(using  normal rounding) of all who voted in order to be approved 

VI.III Expenses, Reimbursement, and Reallocation of Funds  

i.​  Spending approval: The Treasurer and President must approve all expenses under 
the Group’s name prior to any funds changing hands.  

ii.​  Reimbursements: Members may be reimbursed for approved expenses by cheque as 
long as their reimbursement  requests are made, with original receipts, within 
fourteen (14) days of the transaction. 

iii.​ Reallocation: Funds may be reallocated from one budget line to another following 
the same process for an initial budget approval. 

ARTICLE VII: Meetings  

VII.I Meetings   

i.​  Executive Committee Meetings will normally be held Bi-weekly. General Members 
may attend as observers. Quorum for Executive Committee Meetings is  ⅓ of  the 
Executive Members. Items voted on at an Executive Committee Meeting must receive a 
⅔ majority (normal rounding) in order to be approved. 

A.​ Chairmanship: Every general and executive meeting will be chaired by the 
president or, in their absence, by the vice-president. Should any conflict arise as 
to the procedure used during a meeting, Robert’s Rules of Order shall be 
considered as the definitive source.  

ii.​ Annual General Meeting: The Annual General Meeting (AGM) will be held in 
September. The President is in charge of notifying members no fewer than 7 calendar 
days in advance. Quorum for the AGM shall consist of  ⅓ of all voting members. In the 
event that quorum is not achieved, an automatic electronic vote will take place on all 

 



 

business discussed in the meeting. Items voted on at the Annual General Meeting must 
receive a 2/3 majority (using normal rounding) in order to be approved. 

iii.​ Special General Meetings: Special general meetings may be called by the president or 
40% of general members who petition to discuss urgent group business for purposes 
including but not limited to impeachments, budgetary reviews or dissolution. A formal 
notice of meeting must be provided to all members no fewer than 7 calendar days] in 
advance of the scheduled meeting date. Quorum for special general meetings shall 
consist of  ⅓ of all voting members. In the event quorum is not achieved, an automatic 
electronic vote will take place on all business discussed in the meeting. Items voted on at 
Special General Meetings must receive a ⅔ majority (using normal rounding) in order to 
be approved. 

 

ARTICLE VIII: Amendments to the Constitution  

 
VIII.I Proposing Amendments: Any General or Executive Member can propose amendments to 
the Constitution by submitting a request to the president to include discussion of amendments in 
an upcoming special general meeting agenda. Once discussed, the amendments shall be drafted 
and submitted to and approved by SGS.  

VIII.II: Amendment Voting: Amendments will then be presented to the general membership at 
the Annual General Meeting or a Special General Meeting convened for the purpose of approval. 
Voting will take place at the Meeting following the requirements outlined in Article VII.I.. If 
amendments fail to pass, any further edits must be once again submitted to and approved by SGS 
before voting again.  

VIII.III: Student Group Services Requirements: Constitutional Amendments required by SGS 
can be approved during Executive Committee Meetings, following the requirements outlined in 
Article VII.I. 

 

ARTICLE IX: Dissolution  

 
IX.I Dissolution Policy: The group may be dissolved by a 2/3 majority vote at a Special Meeting 

convened for the purpose of  which thirty (30) days notice must have been given in 
writing to all members. The group is automatically dissolved upon membership dropping 
below ten (10) members.  

IX.II Dissolution Process: Upon dissolution, the Executive Committee is responsible for 
ensuring that any remaining financial resources are donated to a  registered charity and 

 



 

the bank account is closed down. Any resources or Group assets will be donated to a 
registered charity where appropriate. The Group’s resources or assets will not be 
distributed to  individual members. In the event of a dissolution, the president will be in 
charge of notifying Student Group Services. 

 

 


